




	1. Personal Details

	[bookmark: Text6]Last name / family name:      
	[bookmark: Text7]Title (Mr, Mrs, Miss, Ms, other):      

	[bookmark: Text8]First name(s):      
	[bookmark: Text117]Preferred first name:      

	[bookmark: Text9]Previous last name / family name:      

	Date of birth:      

	[bookmark: Text10]National Insurance No:      

	Have you worked for either Force before as a Special Constable? 
[bookmark: Check42][bookmark: Check43]|_| Devon & Cornwall Police   |_| Dorset Police   |_| No

	If you are currently a serving a member of police staff, agency worker, police volunteer, relief worker with Devon and Cornwall or Dorset Police, please provide your Force number.      

	Permanent address
	Address for communication, if different (see note**)

	
	

	[bookmark: Text12]     
	[bookmark: Text13]     

	[bookmark: Text14]Postcode:      
	Postcode:      

	** Please note: email will be used in the first instance as the method of communication. If this is NOT preferred, please indicate by checking the box.
	[bookmark: Check1]|_|

	[bookmark: Text15]Email:      
	[bookmark: Text16]Mobile No.:      

	[bookmark: Text17]Telephone (home):      
	[bookmark: Text18]Telephone (work):      

	[bookmark: Text19]Citizenship:      

	[bookmark: Text20]Town of birth:      
	[bookmark: Text21]Country of birth:      

	Are you eligible to apply?
You must be a British citizen, an EC / EEA national, a Commonwealth citizen or a foreign national with no restrictions on your stay in the United Kingdom (UK).  You will be required to provide proof at any assessment centre / interview that you have no restrictions on your stay in the UK. Also, you must have been a resident in the UK for three years for a role which requires recruitment vetting and five years for a role which requires management vetting prior to submitting the application form. Please note foreign nationality is not an automatic bar to recruitment or to granting security vetting clearance.  However, if individuals cannot be vetted in line with National Vetting Policy, their application will not be progressed.

	The Equality Act 2010 prohibits discrimination, victimisation or harassment in employment, including recruitment. 
The police service welcomes those with any disability to apply.

Do you consider yourself to have a disability or have a neurodiversity, such as dyslexia, that you wish us to know about at this stage?

In support of your application, please let us know whether there are any reasonable adjustments that you feel need to be considered to assist you with the application or recruitment process.
     


	|_| Yes   |_| No












	2. Record of Police Service

	Please include your previous service history as a Special Constable. If you have any gaps in your service history, please also indicate these below.  

	Previous force:      

	Service dates with previous force:   From:      	                 To:      

	Substantive rank:      

	Former Role:      

	Collar/Warrant/Force number:      

	Reason for leaving:      

	Had you successfully completed independent patrol? 
	Choose an item.

	Service with any other force (if applicable):      	Including Non-Home Office.



	Please provide any in date training/ qualifications relevant to the role. 
If you have your previous service training record please send this with your application form.

	Training/ Qualification
	Course title/ Module achieved 
	Dates

	
	
	From
	To

	First Aid 
	     
	     
	
     

	Personal Safety 
	     
	     
	
     

	Public Order
	     
	     
	
     

	Standard Driver
	     
	     
	
     

	Advanced Driver
	     
	     
	
     

	     
	     
	     
	
     

	     
	     
	     
	
     

	     
	     
	     
	
     

	     
	     
	     
	
     

	     
	     
	     
	
     












	3. Work and / or Education History

	Please include any paid, unpaid and / or voluntary work.  Please show your last five years of work, detailing your current or most recent first.  If you have any gaps in employment, please also indicate these below.  This can include long term study and undertaking other responsibilities.

	[bookmark: Text22]Current / last employer (or academic institute):      

	[bookmark: Text23]Job / course title:      

	[bookmark: Text24][bookmark: Text25]Period of employment or study:  From:      	To:      

	[bookmark: Text26]Reason for leaving (if applicable):      

	[bookmark: Text27]Notice period to be given (if applicable):      

	Please provide the last four periods of employment prior to the above (most recent first)

	Name of employer 
(or academic institute)
	Job / course title
	Dates
	Reason for leaving (if applicable)

	
	
	From
	To
	

	[bookmark: Text28]     
	[bookmark: Text29]     
	[bookmark: Text30]     
	[bookmark: Text31]     
	[bookmark: Text32]     

	[bookmark: Text33]     
	[bookmark: Text34]     
	[bookmark: Text35]     
	[bookmark: Text36]     
	[bookmark: Text37]     

	[bookmark: Text38]     
	[bookmark: Text39]     
	[bookmark: Text40]     
	[bookmark: Text41]     
	[bookmark: Text42]     

	[bookmark: Text43]     
	[bookmark: Text44]     
	[bookmark: Text45]     
	[bookmark: Text46]     
	[bookmark: Text47]     
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	4. Tattoos

	Do you have any tattoos?
	Choose an item.


	Please put ‘x’ in the appropriate box where your tattoos are positioned.








		
	Left
	Right
	Front
	Back

	Head/Face
	☐
	☐
	☐
	☐

	Neck
	☐
	☐
	☐
	☐

	Hand
	☐
	☐
	☐
	☐

	Leg
	☐
	☐
	☐
	☐

	Arm
	☐
	☐
	☐
	☐

	Torso
	☐
	☐
	☐
	☐




	If you have any tattoos, you must provide 2 photographs of each tattoo with this application form. The first photograph must be a close up, and the second must clearly show the location of the tattoo on your body. Photos can be emailed.

	Please describe the tattoo and the wording of the tattoo.
	     


	In addition, please give a translation if applicable and describe the personal significance or meaning you attribute to the tattoo.
	     




	5. Memberships

	Are you a member of the British National Party, Combat 18 or the National Front?
	Choose an item.




	6. About you

	Why do you want to re-join/transfer to the police service? 

	     








	Location preference - Please tick all the apply


	West Cornwall  ☐  East Cornwall   ☐   Plymouth  ☐       South Devon  ☐    Exeter, East & Mid Devon   ☐    North and West Devon    ☐  No preference ☐         


	Personal circumstances

	Please let us know of any other considerations we need to be aware of in relation to your application to re-join/transfer to the police service with Devon & Cornwall Police.
     



















	General Data Protection Act 2018

	Being transparent and providing accessible information to individuals about how we use personal information is a key element of the Data Protection Act and the General Data Protection Regulation (Regulation (EU) 2016/679). The most common way to provide this information is in a Privacy Notice which can be accessed by clicking here: Devon & Cornwall Police Privacy Notice  
The Alliance Resourcing have a more detailed sub privacy notice which can be found by clicking here Alliance Resourcing Privacy Notice



	We need to advise you that we will be sharing your details with other departments within the Police; this will enable positive action events/support to be arranged if applicable to your application. 
I Choose an item.allow you to share my details with a 3rd party  (delete accordingly)
Signature:                                                               Date:      


	I declare that all the statements I have made in this application are true to the best of my knowledge and belief and that no relevant information has been withheld. 
I understand that:

· I must inform the recruitment office without delay of any change in my circumstances.
· Criminal conviction checks will be made against me.  
· Financial checks will be undertaken to verify my financial status and that all such information will be treated in confidence.  I consent to these checks being made.
· Any offer of appointment will be subject to satisfactory references and vetting and continued good conduct.
· A member of a police force who has deliberately made any false statement or omitted information in connection with his or her application or appointment may subsequently be liable to discharge or misconduct proceedings.
· The Chief Officer retains the right to reject any application without giving reasons.


	Print name:      

	Signed:      
	Date:      






	Returning this Application Form

	Please return your completed application form to the Force that is advertising the vacancy you are interested in:

	Email to:
DCP-CitizensInPolicingRecruitment@Dorset.PNN.Police.uk
Devon & Cornwall Police Headquarters, Middlemoor
Alliance Resourcing
Homer House
Exeter
Devon EX2 7HQ


	Please note: 
ALL sections of this form must be completed before submission and CVs will not be accepted or considered as part of the selection process.  Please also ensure you have completed the personal details pages accurately.


	
	In Strictest Confidence
Equality Monitoring Form














Applicant number: 
	

	Office use only 
	VAC -      
	Applicant number:      



	Post

	|_| Police Officer
	|_| Police Staff
	|_| PCSO
	|_| Special Constable
	|_| Cadet

	|_| Relief worker
	|_| Agency worker
	|_| Volunteer
	|_| Independent advisor
	|_| Apprentice

	Job title:      


Devon & Cornwall Police and Dorset Police are committed to being equal opportunity employers.  In accordance with advice received from the Equality and Human Rights Commission each Force monitors all the applications it receives for the posts which it advertises.  The information provided is for monitoring purposes and is not considered in the selection process.
Devon & Cornwall Police and Dorset Police are committed to promoting genuine equality of opportunity in line with our responsibilities under the Equality Act 2010 and the Public Sector Equality Duty.  In order to promote genuine equality of opportunity we need an overview of our applicants.  We try to ensure that any request for personal information from you is necessary and proportionate.  All personal information is stored securely in line with the requirements of Data Protection legislation.
If you are successful in your application the information you provide will be transferred to your personnel record.  The information is used to help us understand the make-up of our workforce and informs our positive action activity to help us achieve a more representative workforce.  Access will be restricted to authorised staff only.  You can update your personal confidential data at any time.
Please place a cross in all the relevant boxes.
	1. Age:
	[bookmark: Check21]|_| Under 16
	[bookmark: Check22]|_| 16-25
	|_| 26-35
	|_| 36-45
	|_| 46-55

	
	|_| 56-65
	|_| 66+
	|_| Prefer not to say



	2. Disability

	The Equality Act defines a person as having a disability if he or she ‘has a physical or mental impairment, which has a substantial and long term adverse effect on his or her ability to carry out normal day to day activities’.
[bookmark: Check23][bookmark: Check24]Do you have such a disability? |_| Yes	|_| No

	Please indicate if you will require any assistance or reasonable adjustments if you are invited for testing and / or an interview; we will be pleased to discuss this with you.

	

	[bookmark: Text106]     







	3. Ethnic Origin

	How would you describe your ethnic origin?

	White:
	|_| British	|_| Irish	|_| Irish Traveller
[bookmark: Text118]|_| Any other White background (please specify):      

	Mixed:
	|_| White & Black Caribbean  	|_| White & Black African 	|_| White & Asian
|_| Other mixed background (please specify):      

	Asian / Asian British:
	|_| Indian  	|_| Pakistani  	|_| Bangladeshi 
|_| Other Asian background (please specify):      

	Black / Black British
	|_| Caribbean  	|_| African 
|_| Other Black background (please specify):      

	Other:
	|_| Chinese 
|_| Any other ethnic group (please specify):      

	Prefer not to say:
	[bookmark: Check34]|_|



	4. Gender identity

	Is your gender identity the same as it was at birth?

	[bookmark: Check35][bookmark: Check36][bookmark: Check37]|_| Yes	|_| No	|_| Prefer not to say



	5. What is your religion or belief:

	|_| Atheism	|_| Baha’i	|_| Buddhism
|_| Christianity	|_| Hinduism	|_| Humanism
|_| Islam	|_| Jainism	|_| Judaism
|_| Pagan	|_| Parsi / Zorastrianism	|_| Rastafarianism
|_| Sikhism	|_| Other religion or belief (please specify):      
|_| No religion or belief	|_| Prefer not to say



	6. Gender 

	[bookmark: Check38][bookmark: Check39][bookmark: Check40][bookmark: Text107][bookmark: Check41]|_| Male	|_| Female	|_| Other:      	|_| Prefer not to say



	7. Sexual orientation 

	|_| Heterosexual 	|_| Bisexual 	|_| Lesbian 	|_| Gay
[bookmark: Text108]|_| Other:      	|_| Prefer not to say
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